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DIGEST OF BILL WHICH CHAMBER OF COMMERCE M
BERS ARE URGED TO DIS MEETING ' CA
FOR 2 0’CLOCK TOMORROW (WEDNESDAY) AFTERNOON

Digest of Senate Bill No. 2—"“Castle m service, but at not to exceed
Bill, “Workwes's Compensation,” ta{n cost of §..
be considered By members of (the K Total Mny
Chamber of Commerce of Homolulu,|  In eases of total dinbﬂilv weekly
Weqaeduﬁnrch?’lttp.m. | compensstion is o be paid in an

This _. workmen's compensation  anrount egual. ta . ...% of the aver:
tLill of i the ; exclusive and m,nuﬂrmht pot more than
pulsory type.’ it is pra fly a copy.$.. for the;
of the draft recommended for ldop-'perhd ol,' total disability but not ex-
tion by the Conference of Commission- ceeding weeks,
ers on Uniform State Laws,

Scope of Act.

Under this bill employers are oblig-
ed to make compensation for all in-
juries received by their employes ia
the tourse of.the employment accord-
la;u-ddwtaochdm All public years, weekly compensation is to be

wymmmwmqummnmteqmm .+ % of)

carried on for pecuniary ;the difference between the average

m covered qurt where the.

iment is casnz} and.where (be renu. the aversge weekly wages likely to’

m exceeds § a yoar. Do be earmed after the accident, but not'
service and employment by more than § a week.

juries which are deemed to cause to
tal t disability.
Partial Disability.

In cases of partial disability, during
such disability but not exceeding .

wmumaho ex-| . Bection 14 contains a. schedule of}
&, minmmmmdwm

. ool a fized per cent of wages is.to be
_gp b-mu, paid fer fixed periods (as above the
K of risk, contributory .negif amownt and periods are left blank).
com- voluntary payments made by
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A ol in_part mmerumdsmem
rother or sister on
. Years of age, or inca
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The eonts may be charged by the

as justice may reguire.
t . No appeal shall operate as a stay
m l'ehtlon of dependericy must uniess the Board or the Circuit Court

st at the fime of injury. shall so order.
& ucﬁon explicitly. defining each of A workman engaged within the
. words child, brother, sister. pa Territory but injured without the Ter-
'y-ucpmm and grandchild sp- ritory mwwy claim: the bemefit of this
Pt B . Act, while one engaged without the
ng death benefifs the Territory, but injured within the Ter-
wages are not.to.he ritory ‘may claim the benefit of the
as um $. ... mor law I force at the pidce of hiring.
.. but in no m shall Benefits Preferred,

: The beneiits under the Act are to
be preferred against the emplayer's
 ABsets’ in the .sdme way allowed by

Ev

No chlma may be assigned, and fees
of attorneys and phveiclans are made
subject to the Board’s approval.

of ‘& person  s'milarly employad Security for Compensation,
the twelve months preceding Every employer must secure hid
injury Habiiity eitlter by
If delth crecm aﬁar & period of 1. Insurtig in the Territorial Theur
*W of partial disability thé amounts ance Fuand, or
by way of cotnpensation for sueh - 2. . Insurance with a private com-
{0 be dedacted rrom the pany muthorized to 4o business in the
l-a Territory, or
days of a risl

t & By depositing with the Territa

fearanee Manarer Saiislzetors

disability the empln,vor must {urnish security,
.

Seetion 13 contains & schedule of In-|

-lplqy- weekly wages before the accident ndi

roman

|| drawal unless he commutes this lia-
{ bility by a4 cash payment satisfactory
{10 the Instrance Manager.
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FOMDENC A
JOMPENSATION LAW

Neotice of private ursurance must be

Fgiven the Territorial Insarance “a.u~

fager with a copy of the policy.

Notice must be posted by -.—ach
employer In his place of business
stating the fact that he has Mraished
proper security.

A fallure to comply with -h. pro-
vislons as to security is penulized fn!
the amount of $1.00 per day. per em-|
ploye to be paid into the Territoriall
Insurance Fuond, and if a defanit con-
tinues for more than thirty day< an

Ihj'lncﬂon against continning business

may be iesued. '

Every insurance policy shall con-|
tain a provision permitting an employe|]
to recover directly from the tnsurunu*
‘carrier, a provision that notiee te or;
knowledge of the employer shall be.
deemed not'ee to or knowledge of the
carried, and 'a provision that back-§
ruptcy of the employer shall mot u-
‘lieve the carrier,

No poliey can be cancelled until lt
(Jeast tem days’ notice has been givenj
the Territorfal Insurance Manager and |
the employer. |

The Territory or any political subs}
division may insure either with the}
“Territorial Insurance Manager or with i

No agreement by employes tu cow!.
tribute. to the .cost of msurance shall
be wvalid. '
Torritorial Insurance Fond,

A'rm}nmumrum is cro-
uf.ed.emq!pnnﬂumandm
| ities paid under the Act.. Syech f
be managed by the Territo l
rer as Ilqnmeo llunmr and
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bonc as. the governor
may deposit the fund
in the same.manner that other public

ey may be deposited.
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_m consent of thHe Tertitorial

and the proceeds returned (o}

on the iotal pay
mployea in each

nqutred by
m -

rates may be

‘credit of

C‘mI-
dienﬁnnot

‘ Insur-
mem of such class.
fums
assessments meay be levied|
based on estimated pay rolls
bo adjusted to con-

%nuod in th
umnce Man-
be paid
plm
al’ ivil eﬂn
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semi-
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and
bizet
per

ghall
OEM
the period of

An employer pot in m may
withdraw from the fund on thirty days’
written_noti but will remain Hable

: ts for Habilities for
“@ceruing prior to with-

may Dbe obtained. if
the Insurance Manager desires.

The pay rolls of employers: iusuring
in the Territorial Fund shall be sub-
jeet to audit, and any faisification
renders -the employer liable to a pen-
lltr of ten times the amount of the

what should have been paid.

representation made in order to obtain
insurance is. mdde a misdemeanor asnd
subject to-fine. -

The plants and establishments of
employers insuring with the Territory
are subjeet to imspection, but no in-
formation so obtained or in anywise
obtained under the act is to be made
public. '

Disbursements for losses aré to be
made with the approval of the Terri-
torial Additor.

Records of Iriuries.

; A record must be zept of all injuries
and reports made within forty-eight
hours after injury of all injuries caus-
ing absence from work for ome Jday
or more to the Accident Board. When
disability terminates that fact is to
be reported. If disability continucs
for sixty days that fact also is to be
reperted. Fallure to so report s pun-
Lishable by fine of not more than $... .
infergtate Comimerce.

"~ The act is to apply tn employers
engaged in interstate or {oreign com-
merce only as far as permissible tn-
der the Federal Laws.

'Reporu of Boards.

t Annual reports are tc e made by
each Ecard to the Legislature.
Constitotionality.

Provision is made that if any part
[of the Act is held unconstitutional or
invalid, this shall not aifec’ the valid.
ity of the act as a whole or of
[part which can be given cifect.
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